NZATS Professional Development Report 2011

2011 has nearly come to an end already! What a year it has been with the confirmation we are to be registered and the framework to proceed put into place.  

So where does Continuing professional development fit into our new professional life? As both Mary Doyle and Julie Bromley discussed with us yesterday at this point this question remains somewhat unanswered.

Work has begun piecing together our future pathway with discussions and research amongst NZATS members having begun. A working party will be formed with discussions continuing throughout this conference and of course the conference itself being utilised as a forum for discussion for you, the membership.

The questions that remain surrounding how to manage CPD are: do we go down the points option where courses, conferences, in services etc are allocated points which Techs will collect throughout the year with a set target to achieve. 

As always the Portfolio system is an option, this aligns with Nursing and ODP practice, we do not want to increase workload for those with a pathway in place already. We also have the NZATS Portfolio in place, we could utilise this document if necessary altering it to fit our needs as professionals.

Or is the answer somewhere in the middle? A “hybrid” of both systems? 
Maybe an option of both? It is important for all to discuss how you would like to see your professional development move forward and communicate your ideas with NZATS. 
I am always contactable via email. This is our time to think about how we want.

For the past two years I have been email stalking Wendy Emson with the idea of developing a pathway for Technicians with an interest in Leadership and Education. Much to my delight I was contacted by Brenda Costa Scorce, a Senior lecturer from the Paramedicine school inviting us to investigate the idea of Technicians participating in the Post graduate diploma in Emergency management. At this stage we have agreed that the best way forward is to develop an endorsed Post Graduate Certificate (Anaesthetic Technology) and to blend existing papers from both Paramedicine and General Health Leadership and management schedules.  We also need to discuss how each group of Technicians will enter this programme as we have Hospital based, Certificate and Diploma qualifications amongst our membership. 

Having enrolments in a programme made up of existing papers could support the development of specialised papers in Anaesthetic Technician Leadership. I would love to hear from those who would be interested in participating in this pathway and any ideas you have.

At this stage this potential project is in its infancy, there is still much to discuss and research both with AUT and potentially other providers.

I will keep you posted on progress. 

Roll on 2012 , it is going to be exciting.

